
 
 
A web-based survey of young professionals of Reno County was conducted in February 2008. A total of 525 
responses were collected. Of the 525 total responses 305 respondents are 40 years of age or younger. 
 
 
Demographics: 
 
Overall, the survey respondents are: 

• Under 22: 1% 
• 22-25 years old: 15.4% 
• 26-30 years old: 29.2% 
• 31-35 years old 31.5% 
• 36-40 years old 23% 
• Well-educated: 74% have four year degrees or higher 
• Home-owners (79%), with the majority of home values at $150,000 or 

less 
• Working in Educational Services (29.6%), Finance & Insurance (15.9%) or Health Care & Social 

Assistance (11%) 
• Willing to get involved- 80% are currently involved in community organizations, religious groups or 

school initiatives.  
• Charitable:  51% donated over $250 in the last 6 months 
• Less Mobile: 58.9% are married and have children while 17.2% are single without children 
• White: 94.4% 
• Female: 67.5% 
• Registered Voters: 93.4%, with 94% planning to vote in the upcoming election 

 
Relationship to Reno County: 
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YP Involvment: 
 
We asked respondents several questions about their involvement in the Young Professionals of Reno County, as 
well as its impact on the community.  Over 90% listed Networking as the number one reason they joined YP of 
Reno County, as shown in the chart below.   
 

 
 
Forty-five percent of young professionals surveyed feel that Young Professionals of Reno County has positively 
impacted their perception of the quality of life offered in Reno County.  Additionally 20% of respondents said 
they were more likely to stay in the community because of YP Reno County. 
 
 
What do YPs think about the Quality of Life in Reno County? 
 
Most Respondents (73%) had a very positive or somewhat positive perception of the quality of life offered in 
Reno County.  The chart below matches respondent’s perception of the quality of life with their relationship to 
the community. 
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Should I stay or should I go? 
 
Over half of the respondents (53%) plan to stay for “a long time” (16 or more years).  Of the others 4% plan to 
stay 10-15 years, 7% 5-9 years, and 11% 1-4 years while only 3% plan to leave within the next 12 months. 
 
 
The Seven Community Indexes: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 



 
Professional Experience: 
 
39% of the respondents said they were well experienced young professionals with more than 7 years of 
experience on their resume, 26% were moderately experienced with 4-7 years of experience and 15% indicated 
that they were new’ish young professionals with 2-3 years of full time experience.  The pie chart below shows 
the complete picture of professional experience and employment situation. 
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The majority of respondents (55%) said they were not looking for a new job at this time, though 23% said they 
would be open to jobs within the community while 14% indicated they would be open to jobs outside the 
community. 
 
 
 
 
 
 



 
 
 
Entrepreneurship: 
 
10% of respondents identified themselves as entrepreneurs or business owners, the majority of whom (77%) had 10 or 
fewer full-time employees.  Entrepreneurs were also asked about their annual top-line revenue.  The chart below shows 
their response. 
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Employee Engagement: 
 
Respondents were asked to rank the six dimensions of engagement in order of importance to them. 

1.   LIFE-WORK BALANCE - Having a sustainable balance between professional and personal interests. 
2. ENRICHMENT - Having opportunities to learn and grow. 
3. MEANING - Working for a company whose values resonate with mine. 
4. APPRECIATION - Being recognized and/or rewarded for successes. 
5. MEMBERSHIP - Feeling like I am a part of something bigger, a "family." 
6. VOICE - Having a say in the company's strategy. 

 


